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ABOUT VILVI GROUP

The main activity of VILVI Group is the production and sale of dairy products.
The Group consists of six companies (five factories) that produce:
e various cheeses and cheese products;
e industrial ceam;
e various fresh milk products (kefir, sour cream, yogurts, cottage cheese, glazed cottage cheese bars, etc.);

e dry milk and whey products (whey protein concentrate, whey permeate, skimmed milk powder, sweet whey
flour and proteins for athletes);

e ingredients of high added value dairy products.

&8

"BALTIC DAIRY BOARD", SI1A

Fournded in 2013, belongsto
the Croupsince 2021

=

"KELMES PIENAS", UAB

A subsidiary company of "Kelmeés piening’, AB.
Foundedin 2020, after the separation of frash % FRESH MILK

and dry milk products activities

ﬁ é . DRY MILK
"KELMES PIENINE", AB E PRODUCTS -
Foundedin 1993, - IMGREDIENTS

belongsto the Groupsince 2008.

,i —

L)
"MODEST", AB

Foundedin 1992,

belongstothe Groupsince 2006.

= A _ OF RAW MILK,
&R & st or

WILKYSKIY PIENINE", AB
THE PARENT COMPANY OF THECROUP
Foundedin 1993

“PIENO LOGISTIKA", AB
Founded in 2013,
belongs tothe Croupsince 2013

The parent company has not established branches or representative offices.
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CEO’'S STATEMENT

VILVI Group is committed to making the
highest quality dairy products and
ingredients easily accessible worldwide.
Our goal is to enable people to enjoy these
products anywhere on the globe. In 2024,
products made by the Group's companies
reached over 60 countries.

We are operating during a period marked
by intense geopolitical challenges and
uncertainties. We have witnessed growing
competition in the market, as well as an
increase in raw material prices that has even
surpassed the European Union average.
However, the years of experience
accumulated by VILVI Group teamwork,
and, of course, a refined and competitive
product portfolio allow us to operate flexibly

Gintaras Bertasius and efficiently.
Manager of VILVI GROUP We are proud of the year 2024, which
CEO of Vilkyskiy pienine AB became an example of stable growth,
and Chairman of the Board successfully implemented projects, and

consistent performance improvement. The
Group's EBITDA increased by 59.8%,
reaching EUR 33.6 million.

This was a historical year, with financial results exceeding expectations, creating even more motivation to set future
strategies and plans. One of the main drivers behind these results was export growth, which reached 87%. We
operate purposefully, constantly evaluating different product categories, analyzing the competitive environment,
introducing new products, and diversifying markets. In 2024, we strengthened our positions in markets such as
Italy, Germany, Saudi Arabia, India, Vietnam, Thailand, and etc. These impressive results were also influenced by
operational efficiency, achieved through the organization and planning of work processes. Employee conscious
engagement and understanding of the benefits of operational efficiency contributed to these achievements.
Productivity increased through the implementation of motivational systems.

Newly integrated artificial intelligence tools helped accelerate certain processes and enabled timely, well-informed
decision-making. To further increase efficiency and improve results, the Group plans to continue developing
artificial intelligence solutions in various areas in 2025, such as quality assurance and occupational safety.

The past year was significant in terms of investments. We started the construction of a new cheese factory in
Bauska, Latvia, worth more than EUR 50 million, on the territory of Baltic Dairy Board SIA. This project represents
the largest investment decision in the 3l-year history of the Group's operations. The new factory equipped with
automated equipment will not only significantly increase production volume but also create new job opportunities.

The creation of new jobs brings challenges in recruiting employees. Easy integration of new staff, their emotional
well-being, and high-quality working conditions are among the Group's goals. In 2024, a lot of attention was given
to internal culture - the organizational culture model was refined, and a Group's matrix of functional responsibilities
and authorities was implemented.

We understand that as we aim to reach more consumers globally and increase production capacity, our
responsibility in all sustainability areas, GHG emissions, and negative impact risks also grows. The year 2024 was a
turning point in sustainability— we conducted a thorough assessment of impacts, risks, and opportunities (a dual
materiality assessment), allowing us to clearly identify directions for enhancing positive impact and reducing
negative impact. For responsible sustainability risk management, we are consistently developing a sustainability
governance model and aiming to successfully integrate impact, risk, and opportunity management into the
Group's governance.

This year, for the first time, we are submitting our sustainability report in accordance with the European Corporate
Sustainability Reporting Directive (CSRD). The preparation for the new sustainability reporting requirements posed
a lot of challenges. We aim to integrate sustainability issues into the organization's daily operations, and believe this
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should be a natural and more time-consuming process, regulation forces us to act at an accelerated pace.

A Sustainable Brand Index™ study conducted in 2024 by the Swedish research company "SB Insight" revealed that
the "VilkySkiy pienine" brand ranked 3rd among the most sustainable food and beverage industry brands in
Lithuania. We are proud that year after year we remain leaders in the dairy sector, trusted by consumers and
partners alike.

In line with our brand strategy, we transitioned to a single international VILVI brand across all product categories.
We started with cheese, and last year, the VILVI brand was introduced for fresh dairy products, featuring the black
cat logo. The transition is being carried out step by step, with the "Vilkyskiy" name retained as a line name.

In 2025, we will continue to operate in the biotechnology sector, streamline and automate processes, and reach a
significant completion phase in the construction of a new factory in Latvia. Staying true to our strong beliefs and
considering our impact on the environment and people, we will focus on the value we create and the strategic
commitments we have made to shareholders, partners, customers, employees, and society.
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OUR STRATEGY AND GOALS

Our goal is to be a leader in innovation in the dairy sector and to create maximum value from a drop of milk. We aim
at making higher quality dairy products and ingredients more available around the world to give people more
opportunities to enjoy them wherever they are.

All over the world, there are many places where people have limited access to quality dairy products, wholesome
nutrition and taste experiences, while Lithuanians have been enjoying it for years. Based on our knowledge and the
latest technologies, we offer solutions to countries and markets where the need for an affordable and authentic dairy
experience is still very challenging. Our roots remain the basis of our success - lush meadows of the Nemunas, tasty
and high-quality milk and the desire that as many people as possible can enjoy authentic experiences of dairy
products.

Along with our products, we also share the belief that the opportunities provided to enjoy natural and wholesome
foods contribute to the creation of a better world.

Our vision

We aim at making higher quality dairy products and ingredients

more available around the world to give people more opportunities to
enjoy them wherever they are.

Sales of milk products in Ingredients and product

Search for innovation and new

Our goals solutions for businesses }
the nearest markets . solutions
worldwide
Our values Responsibility and Responsiveness to Curiosity Better than
respect needs yesterday

Environment in which we operate

VILVI Group is an international market participant, therefore the business is affected by both the global environment
and changes in it, as well as demand and the competitive environment in local markets.

Challenges in the regions of operation

We operate in Tauragé, Siauliai and Bauska (LV) regions. Carrying out activities in the regions is favorable because we
can be closer to each other, get to know and understand each other better. But we also face challenges when we are
looking for new employees, especially highly qualified specialists. We constantly evaluate the problems of the
operational regions, actively search for and find solutions for attracting employees.

Climate change and adaptation challenges

In the European Union, great attention is paid to the Green Course, and ambitious climate change mitigation goals
are set. The requirements for business are growing and changing very rapidly. This requires both a quick reaction and
additional investments, which will only increase in the future. Essential challenges for VILVI Group:

e Environmental impact reduction goals;

e Assessment of climate change scenarios and adaptation to the possible impact on places of activity and the
Group's activities;

e Climate change adaptation planning and management. In the short term, a lot of additional human and financial
resources are required to respond to the changing regulation, but the largest part of the resources is planned in
the long term, i.e. implementing a real change, increasing the efficiency and circularity of resource use, in order
to switch to renewable energy.

For more information, see the Sustainability Statement, pages 65-69.
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VILVI GROUP SHORT HISTORY

"Vilkyskiy pienine", AB L — 1993
was founded

"Vilkyskiy pieniné", AB has been
2000 e " granted an export license to the EU

"Vilkyskiy pieniné", AB
became a listed company

VILVI Group companies issued with Food
Safety Standards Certificates for the first time

Participation in international
exhibitions has begun 5 -

<The VILVI brand has been \

used for export
- .

Halal certificates were issued to
VILVI Group companies

"Vilkyskiy pieniné" recognized I || S— 2015
as Brand of the Year

/"ilkyskiy pienine", AB Corporate’
Group starts operating as e 2020

VILVI GROUP
L "Kelmeés pienas” UAB,
was founded

- 2021

"VilkySkiy pienine" was recognized
--------- for the first time as one of the most
sustainable brands in Lithuania

VILVI Group companies started to
be evaluated in the social audit

SMETA
The remaining 30% of the

2023 - shares of "Baltic Dairy Board",
SIA was acquired

Eur 50 million investment project for
new cheese production capacities in B 2024

Latvia has been launched
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SOLUTIONS FOR CUSTOMERS

Products and ingredients Products with VILVI Solutions for business

brands B2C

B2B

e Cheese and cheese products A~ e Special solutions according
Mogzzarella/Cagliata/Tilsit/Gouda/Edam VILVI to customer needs

e Dry whey and milk products

Whey protein concentrate 80 (WPC80) / = R o5
Whey permeate /Sweet whey powder / - ' ?WB — X
Skimmed milk powder/ Lactose / Protein for @g % E.,_,J e Private labels
athletes m— - TR :

e Fresh milk products

Butter / Cream / Sour cream / etc.
B B im
_‘v".;;-:
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HIGHLIGHTS 2024

VILVI Group has launched the Ilargest
investment project in its 3l-year history. It is
planned to invest over EUR 50 million to new
cheese production capacity in Bauska, Latvia, in
the territory of the Group's company Baltic Dairy
Board SIA. The project is planned to be completed
by 2026.

The project is financed with own funds and
,Citadele” Bank loans. The Latvian Government,
through the Latvian State Development Finance
Institution, will contribute more than EUR 10
million to the project, EUR 1.2 million in support
from EU funds will also be received.

For this purpose, Vilkyskiy pienineé AB the sole
shareholder of Baltic Dairy Board SIA, increased
the authorized capital of Baltic Dairy Board SIA.
31/12/2024 authorized capital is EUR 16,847,778.

At Sustainable Brand Index 2024 by “SB Insight®,
Vilkyskiy pieniné AB ranked 3rd among the most
sustainable brands of the food and beverage
industry in Lithuania. We are the leaders of other
dairy producers.

Among all 84 rated brands VilkySkiy pieniné AB
took 1eth place.

USTAINABLE
%222 BRAND INDEX

Kelmes pienas UAB has been
issued IFS Food Version 8 and
Rainforest Alliance certificates.

VILVI Group products have been presented at four
international exhibitions: “Gulfood 2024“ in
Dubai, UAE, “SIAL 2024" in Paris, France, “Gulfood
Manufacturing* in Dubai, UAE and “Food
Ingredients Europe* in Frankfurt, Germany.

VILV

~-GROUP-
EST. 1934 VILKYSKIAI

Guided by the brand strategy, we aim to shape and grow a single
brand across all product categories. We started the changes in the
cheese category. We are consistently transitioning to a single
product brand VILVI in the fresh dairy product categories.
Therefore, the brand “VilkySkiy pienine* becomes the international
VILVI, while “VilkySkiy“ remains in the name of the black cat
product line.

Along with changes in the brand, packaging design has also
changed. They have become brighter, but they are well-known.

N | W TR

SOLUTI
oUR DAIS,RNEE 1936

10
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INFORMATION ON SHARES

— The name of the securities is Vilkyskiy pieniné AB ordinary registered shares.

— The number of securities admitted to trading is 11,943,000 units.

— The nominal value of one share is EUR 0.29.

— The securities issued by the company are included in the Official List of AB NASDAQ OMX Vilnius.
— Securities ISIN code - LT0000127508, symbol — VLPIL.

— The company's shares have been included in the trading list since 17 May 2006.

The securities of the company’s subsidiaries are not publicly traded..

Information on shares

2020 2021 2022 2023 2024
Opening price, EUR 2.26 2.46 367 479 5.26
Highest price, EUR 2.48 3.68 491 5.36 8.24
Lowest price, EUR 1.39 2.40 3.00 412 502
Average price, EUR 193 2.90 412 4.88 6.36
Last price, EUR 2.46 3.66 4.79 524 8.14
Turnover, units 1,138,435 1,060,431 637,222 337974 498,359
Turnover, MEUR 2.20 3.08 2.63 1.65 317
Capitalization, MEUR 29.38 43.71 57.21 62.58 97.22

Vilkyskiy pieniné AB share price change and turnover in 2022-2024.

1 - 14
200 OShare price, EUR  mTurnover, thsd EUR 0

8,00 - W,_,\JM L 120
7,00 -
/J - 100

6,00 - W
5,00 - - 80
4,00 A - 60
3,00 -

L 40
2,00 -
1,00 - 20
0,00 Lo

2022-01 2022-06 2022-11 2023-04 2023-09 2024-02 2024-07 2024-12

Comparison of Vilkyskiy pieniné AB share prices and Nasdaq OMX Vilnius, AB indices in 2022-2024.

250%

P ’vl.- 200%

~r

e OMX VilNius e \/_P1L

- 150%

SRR - 100%

50%

r T T T T T T T O%
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OVERVIEW OF VILVI GROUP RESULTS

EUR 245.4 million Group revenue, MEur

consolidated sales
turnover

=
j—
]
|

EUR 25.7 million
consolidated net profit

120,9

EUR 33.6 million in
consolidated EBITDA
2020 2021 2022 2023 2024

E Group EBITDA, MEur Group net profit, MEur
87% of exports to > 60

countries

EUR 19.6 million in taxes
paid to the state 2024

33,6
25,7
21,0
19,3
>350 thousand tons of 14,1 14,7
purchased milk 12,7
8,3

EUR 38.8 million in 3,9 55

development and
s g
iy supporting investments

during the reporting 2020 2020 2020 2020 2020
period

@ ® ® ® @ (

In 2024, sales turnover increased by 16.6% compared to 2023. VILVI Group's consolidated net profit increased to EUR
25.7 million and was 75.2% higher than in 2023. During the reporting period, the Group’s EBITDA increased by 59.8%
and amounted to EUR 33.6 million. The growth of the Group's EBITDA and net profit was mainly influenced by
increased sales prices for exports of dry milk products and fats, operational efficiency improvements, and results-
driven investments had an impact.

See the comparison of other indicators of the Company and the Group in p. 13-14 respectively.

13
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PERFORMANCE RESULTS OF THE PARENT COMPANY VILKYSKIY PIENINE AB

In addition to the main indicators defined and applied according to the International Financial Reporting Standards
(IFRS), Vilkyskiy pieniné AB also presents in its financial statements financial performance indicators not provided for
by IFRS - alternative performance indicators (API), which, in the Company’s assessment, are important and provide
additional information to investors and other users of financial reporting. Alternative performance indicators should
be treated as additional information prepared on the basis of IFRS.

Taking into account the guidelines published by the European Securities and Markets Authority on alternative
performance indicators (ESMA/2015/1415), Vilky$kiy pieniné AB presents comparative historical API data.

Changein Changein

2020 2021 2022 2023 2024 2024/2023 2023/2022
Revenue, thousand EUR 148,738 196,442 288,643 245,072 262,079 6.9% -15.1%
Gross profit, thousand EUR 913 9,031 17,195 9,013 16,342 81.3% -47.6%
Gross profit margin, % 0.6% 4.6% 6.0% 37% 6.2% 2.5 p.p. -2.3 p.p.
EBITDA, thousand EUR 2,994 13,079 15,530 4,500 19,216 327.0% -71.0%
EBITDA margin, % 2.0% 6.7% 5.4% 1.8% 7.3% 5.5 p.p. -3.6 p.p.
Operating profit(EBIT), thousand EUR 1,394 1,450 13,893 2,912 17,512 501.4% -79.0%
EBIT margin, % 0.9% 5.8% 4.8% 12% 6.7% 5.5 p.p. -3.6 p.p.
Profit before tax (EBT), thousand EUR 640 1,194 13,733 2,574 17,057 562.6% -81.3%
EBT margin, % 0.4% 57% 4.8% 11% 6.5% 5.4 p.p. -3.7 p.p.
Net profit (loss), thousand EUR 1,371 10,774 12,599 2,527 16,359 547.4% -79.9%
Net profit margin, % 0.9% 55% 4.4% 1.0% 6.2% 5.2 p.p. -3.4 p.p.
Net profit per share, Eur o 0.9 1.05 0.21 1.37 547.5% -79.8%
The ratio of the share’s market price and i i i i i i i
profit per share - P/E ratio
Return on equity (ROE), % 52% 33.5% 29.9% 5.4% 30.8% 25.4 p.p. -24.5 p.p.
Return on assets (ROA), % 2.8% 19.9% 19.4% 3.6% 19.1% 15.5 p.p. -15.8 p.p.
Return on capital employed (ROCE), % 4.5% 28.3% 27.7% 5.7% 25.3% 19.6 p.p. -22.0 p.p.
Debt ratio 0.44 0.37 0.33 0.34 0.41 22.7% 1.6%
Debt to equity ratio 0.27 0.19 012 o 0.6 46.7% -9.1%
Liquidity ratio 0.99 1.47 1.87 1.58 1.35 -14.7% -15.4%
Asset turnover 3.05 3.31 4.1 3.49 2.59 -25.9% -14.8%
Capital to asset ratio 0.56 0.63 0.67 0.66 0.59 -11.2% -0.8%
Financial debts, thousand EUR 7,432 6,941 5,665 5,085 9,353 83.9% -10.2%
Net debt, thousand EUR 7,277 6,362 5,340 2,231 -3,933 -276.3% -58.2%
Net debt/EBITDA 2.43 0.49 0.34 0.50 -0.20 -140.3% 45.8%

p.p. — percentage points

Information about the calculation of AVR and what useful information they provide is provided in the section

Additional information page 122.

14
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PERFORMANCE RESULTS OF VILVI GROUP

Change in Change in

202 2021 2022 202 2024
020 0 0 023 0 2024/2023 2023/2022

Revenue, thousand EUR 120,873 156,045 234,083 210,536 245,429 16.6% -10.1%
Gross profit, thousand EUR 10,629 17196 24274 27,687 41,781 50.9% 14.1%
Gross profit margin, % 8.8% 11.0% 10.4% 13.2% 17.0% 3.8 p.p. 2.8 p.p.
EBITDA, thousand EUR 8,271 14122 19,280 21,003 33,556 59.8% 8.9%
EBITDA margin, % 6.8% 9.0% 8.2% 10.0% 13.7% 3.7 p.p. 1.8 p.p.
Operating profit(EBIT), thousand EUR 4,332 7134 14,921 16,778 29,043 73.1% 12.4%
EBIT margin, % 3.6% 4.6% 6.4% 8.0% 11.8% 3.8p.p. 1.6p.p.
Profit before tax (EBT), thousand EUR 3,142 6,156 14,180 15,439 27,680 79.3% 8.9%
EBT margin, % 2.6% 3.9% 6.1% 7.3% 11.3% 4.0p.p. 12p.p.
Net profit (loss), thousand EUR 3,872 5500 12699 14,652 25,669 75.2% 15.4%
Net profit margin, % 3.2% 3.5% 5.4% 7.0% 10.5% 3.5 p.p. 1.6 p.p.
Net profit per share, Eur 0.32 0.46 1.06 1.23 215 74.8% 16.0%
The ratio of the share’s market price and profit per

share - P/E ratio 7.59 7.95 4.5 4.27 3.79 -11.2% -5.1%
Return on equity (ROE), % 1.7% 14.8% 28.4% 26.4% 35.3% 8.9 p.p. -2.0 p.p.
Return on assets (ROA), % 5.0% 6.7% 13.6% 14.3% 19.8% 5.5 p.p. 0.7 p.p.
Return on capital employed (ROCE), % 10.1% 1.7% 22.0% 20.5% 23.2% 2.7 p.p. -1.5 p.p.
Debt ratio 0.55 0.55 0.49 0.43 0.45 4.7% -12.2%
Debt to equity ratio 0.62 0.61 0.46 0.33 0.46 39.4% -28.3%
Liquidity ratio 0.64 1.24 1.46 1.77 2.09 18.1% 21.2%
Asset turnover 1.57 1.77 2.38 1.97 1.61 -18.3% -17.2%
Capital to asset ratio 0.45 0.45 0.51 0.57 0.55 -3.5% 11.8%
Financial debts, thousand EUR 21,660 24163 22929 20,185 39,222 94.3% -12.0%
Net debt, thousand EUR 21479 23364 22,308 11,460 20,350 77.6% -48.6%
Net debt/EBITDA 2.6 1.65 116 0.55 0.61 10.9% -52.6%

p.p. — percentage points

15
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MAIN RAW MATERIALS
RAW COW'’S MILK

Raw cow's milk is the main raw material for the products produced by VilkySkiy pieniné AB, Modest AB and Kelmes
pienas UAB. According to the calculations of VilkySkiy pienine AB, the Group occupies about 20% of the domestic
market in terms of the amount of milk processed, the third place among producers, after Rokiskio suris AB and
Zemaitijos pienas AB.

In 2024, Group companies bought this raw material from Lithuanian, Estonian and Latvian milk suppliers.

Lithuania 65% Latvia 28% Estg

Over third of the milk was imported.

2020 2021 2022 2023 2024
Purchased basic indicators milk*, in tons 287370 314540 342953 351,832 351,607
Milk price, EUR/t 246.2 2879 4227 313.3 3064.7

*The purchased milk is recalculated into base terms using a coefficient calculated based on fat and protein content.

In 2024, 351.6 thousand tons of milk were purchased according to the basic indicators, which is 0.1% less than in 2023.
The price of milk in 2024 increased by 16.4% compared to 2023.

Purchased basic indicators milk, thousand tons e Milk price, Eur/tons
500,0 423
400,0 /\
2
g 3000 a3 365
o
g 200,0 246 288
100,0
0,0
2020 2021 2022 2023 2024
MILK WHEY

The main raw material of Kelmés pieniné AB needed in the production of dry milk products is WPC and whey
permeate concentrates, which are obtained from whey by breaking it down and concentrating it. Whey is a secondary
product left over from cheese production. Most of the raw materials are supplied by VILVI Group companies, the other
part is purchased from suppliers in Latvia and Estonia.

2020 2021 2022 2023 2024

Purchased whey concentrates from VILVI GROUP
companies, in tons
Purchased whey concentrates from other suppliers, in tons 30,999 35,730 37,075 33,908 28,308

40,641 43,593 60,297 64,692 61,898

In 2024, 90 thousand tons of whey concentrates were purchased, which is 8.5% less than in 2023.

Raw material purchased by Kelmés pieniné AB

mfrom VILVI GROUP companies m from other suppliers

120
100
80
60
40
20

tho. tons
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Operting segments:
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e Cheese, cheese products and other — cheese, cheese products, cream, etc. produced by the Company and its

subsidiaries;

e Fresh milk products —fresh dairy products produced by the subsidiary company (kefir, yogurts, sour cream, butter,

curd products, etc.);

e Dry milk products - WPC, MPC, skimmed milk, permeate and whey flour produced by subsidiaries;

e Industrial cream - induatrial cream produced by the Company and its subsidiaries.

Until 2024, the cheese, cheese products, and other business segment consisted of the cheeses, cheese products,
industrial cream, and liquid whey produced by the Company and its subsidiaries, which remain as a byproduct of the
cheese production process. Starting from 2024, by management decision, it was decided to present the results of
industrial cream as a separate business segment - Industrial cream. This segment was separated due to its significant

volume and income amount.

Volumes of VILVI Group’s products for sale by segments, in tons:

Cheese, cheese products and

other

Fresh milk products
Dry milk products
Industrial cream

2020

39,187

12,696
19,006

2021

43,970

14,048
21,416

2022

47,575

15,174
21,886

2023

48,809

15,741
22,486

2024

26,907

15,240
20,883
25,250

*Comparison with 2023 includes only cheese, cheese products, and etc., excluding industrial cream.

Change in Change in
2024/2023 2023/2022
11.8%* 2.6%
-3.2% 3.7%
-7.1% 2.7%

Since the "Industrial cream" segment was separated only in 2024, comparative results are not provided.

In 2024, cheese and cheese products were produced 2 thousand tons more than last year.

15.2 thousand tons of fresh milk products were produced, i.e. 3.2% less than in 2023. At the beginning of 2024, in
compliance with the EU regulation, and to ensure that caps of drinking product packaging are inseparable from the
packaging, work on the installation of a new line was carried out, which impacted production limitations.

20.9 thousand tons of dry milk products were produced in 2024 — production decreased by 7.1%. compared to 2023.

VILVI GROUP income from main products by segments, thousand EUR:

Cheese, cheese products and

other

Fresh milk products
Dry milk products
Industrial cream

B Cheese, cheese
products and other
Fresh milk products

Dry milk products

H Industrial cream

Total:

2020

84,134

16,252
20,487

120,873
2024

2021

109,199

18,710
28,136

156,045 234,083 210,536

2022

170,589

26,864

36,630

2023

139,194

33,371
37971

2024

94,770

30,153
39,859
80,647
245,429

2024

2023

2022

2021

2020

MEur 0

50

100

Change in Change in
2024/2023 2023/2022
-31.9% -18.4%
-9.6% 24.2%
5.0% 3.7%
16.6% -10.1%

150

200 250
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Cheese, cheese products and other

Until 2024, the income of this segment was derived from
sales of cheese and cheese products, industrial cream, and
etc. In the reporting year, industrial cream was separated
into its own segment, leaving the income from the sales
of cheese, cheese products, and etc. in the segment. The
sum of the income of these separate segments should be
compared with the total amount from previous periods.

The total turnover of cheese, cheese products, and etc.
increased by 11.5% compared to the previous year. This can
be attributed to the continuous and consistent increase in
dairy product prices.

In 2024, we succeeded in increasing cheese production
volumes, thereby increasing sales volumes in terms of
quantity (6.5% more cheese products were sold compared
to 2023).

Revenue structure in the segment:

B Cheese and cheese products mIndustrial cream = Other

5
= 200
C
o
z 150
100 ” 55
50
0

2020 2021 2022 2023 2024

Dry milk products

Due to a slightly lower production in 2024 (7.1% compared
to 2023), sales volumes also decreased by 13.9% in quantity
compared to the previous year. However, the overall
increase in dairy product prices in 2024 (5.0%) boosted this
segment's sales income for the reporting year.

VILVI Group generates most of its income in this segment
from whey protein sales — about 60% (although this

accounts for only 124% in terms of quantity).
m Quantity, tho.tons  mTurnover, MEUR

50

40

30

20

-

0]
2020 2021 2022 2023 2024

In 2024, 97.2% of the turnover of dry milk products was

exported:
European Union - 69.9%

Other foreign countries — 27.3%

VILV

~-GROUP-
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Industrial cream

Results from industrial cream are presented as a
separate segment starting in 2024, so comparative
data is not provided. The management decided to
separate this segment, considering it significant, as in
2024 its sales income accounted for a third (32.9%) of
total sales income.

In 2024, more than 98% of the industrial cream
turnover was generated through exports to EU
countries.

Sales markets:

1,7%

2,6%

= Poland

= Germany

Netherlands

Lithuania

Other

Fresh milk products

In 2024, income from this segment decreased by 8.5%
compared to the previous year, as more high-value-
added dairy products were sold in 2023. During the
reporting year, the pricing of fresh dairy products
(such as yogurt, kefir, sour cream) on the local market
decreased, which impacted the income decrease in
this segment since more than 85% of fresh dairy
products were sold in the local market in 2024.
Additionally, at the beginning of 2024, less products
were manufactured and sold due to the installation
works of the new packaging line, in compliance with
EU regulations, to ensure that the caps of beverage
product packaging are inseparable from the entire
packaging.

Revenue:

5

:
s 30

25

20

2020 2021 2022 2023 2024
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VILVI GROUP'S SALES BY MARKETS
In 2024, exports took place to more than 60 countries, but the most important export markets of VILVI Group
continue to be Poland, Netherlands, Italy, Germany, Saudi Arabia.

Export markets:

T
The last five years have been very active in looking for new markets, so in 2024, significant attention was focused on
analysing existing markets to assess and forecast potential sales growth in these regions.

Sales revenues by markets, thousand EUR:
Change in Change in

2020 2021 2022 2023 2024 2024/2023  2023/2022
European Union 63,745 80,647 132,771 103,079 141,037 36.8% -22.4%
Lithuania 20,234 21,748 26,751 36,624 32,246 -12.0% 36.9%
Other countries 36,894 53,650 74,561 70,833 72,146 1.9% -5.0%
Total revenue 120,873 156,045 234,083 210,536 245,429 16.6% -10.1%

In 2024, VILVI Group's sales revenue in export markets increased by 22.6% compared to 2023. Exports accounted for
86.9% of the Group's total sales in 2024 This is 4 p.p. higher than in 2023.

5 250
Ll
c
© 200 32%
€ .
150 m Other countries
()
£ Lithuania

100 30% .
B European Union

50
53%

B

2020 2021 2022 2023 2024

(@]

The growth in sales income both in the European Union and other foreign countries is attributed to the increased
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global demand for dairy products, especially milk fats. The structure of sales regions and sales channels remained
stable, sufficiently diversified, and not subject to risks from economic or political influences.

In 2024, sales in Lithuania decreased by 12.0% compared to the previous year. This was influenced by both the decrease
in the pricing of fresh dairy products in the country and the smaller volumes of products sold.

In 2024 and 2023, no products were exported to countries subject to EU sanctions.
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MANAGEMENT MODEL
Management bodies of VILVI GROUP’s parent company Vilkyskiy pieniné AB

Ceneral Meeting of Shareholders

Implementation of shareholder
rights

Supervisory board

Supervision and control
functions

A 4

Advisory and supervisory
Management function functions

Activity organization function

General Meeting of Shareholders

The General Meeting of Shareholders is the highest body of the parent company, which makes decisions based on
the Law on Companiesof the Republic of Lithuania and the company’s articles of association. More in p. 23.

Supervisory board

The Supervisory board is a collegial supervisory body of the Company, which represents the shareholders and
performs the functions of supervision and control of the Company’s activities. The Supervisory board of Vilkyskiy
pieniné AB consists of 3 members, elected for a four-year term. The Supervisory board is elected by the General
Meeting of Shareholders. More in p. 24-25.

Board

The Board is a collegial management body of the Company, which performs the function of company management.
The Board of Vilkyskiy pieniné AB consists of 6 Board members. The Supervisory board elects the members of the
Board for a four-year term. More in p. 26-29.

Committees

The Supervisory board forms the Appointments and Remuneration Committee and approves the committee'’s
regulations. The General Meeting of Shareholders elects members of the Audit Committee and approves the
regulations of the Audit Committee. More in p. 30.

CEO

The head of the Company is the CEO, who organizes the company'’s activities, hires and fires employees, concludes
and terminates employment contracts with them, acts on behalf of the company and unilaterally concludes
transactions, except for the cases provided by the Company's articles of association and legal acts. In his/her activities,
the CEO is guided by laws, other legal acts, the company'’s articles of association, the decisions of the General Meeting
of Shareholders, the decisions of the Supervisory board and the Board. The CEO is elected and dismissed by the
company'’s Board.

Management bodies of subsidiaries: Kelmés piené AB, Kelmés pienas UAB, Modest AB and Baltic Dairy Board
SIA:

— General Meeting of Shareholders
- Board
— Head of the Company

The sole management body of Pieno logistika AB is the director.
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AUTHORIZED CAPITAL STRUCTURE AND SHAREHOLDERS

Nominal Total Largest shareholders owning and
. N Number of 8 .
Imoneés pavadinimas Type of shares shares value of 1 nominal controlling more than 5% of the
share, EUR value, EUR authorized capital
Swisspartners Versicherung AG
e wre s e s Ordinary Zweigniederlassung Osterreich —
Vilkyskiy pieniné AB registered shares 11,943,000 0.29 3,463,470 60.4%*
Multi Asset Selection Fund -17,0%.
Kelmés piening AB  ~'2/nary 2,457,070 0.29 712,550  Vilkygkiy pieniné AB - 100%.
registered shares
Modest AB Ordinary 5617118 0.29 1628964 Vilkyskiy pieniné AB — 99.7%.
registered shares
Pieno logistika AB  _rinary 371333 0.29 107687 Kelmes pienas UAB — 59.0%,
registered shares
Kelmés pienas UAB _'ainary 2,500 1.00 2500  Kelmeés pieniné AB —100%.
registered shares
Baltic Dairy Board  Ordinary 777778 1.00 777778 Vilkyskiy pienine AB —100%.

SIA registered shares

Information about significant and directly or indirectly controlled Company-held stock packages:

* As of 31 December 2024, G. Bertasius did not have shares in Vilkyskiy pieniné AB, but he owns 60.4% of the votes in
the General Meeting of Shareholders (a joint life insurance policy was concluded in the insurance company
Swisspartners Versicherung AG Zweigniederlassung Osterreich, which has taken over ownership rights to 7,213,680

shares of Vilkyskiy pieniné AB).
Vilkyskiy pieniné AB shareholder structure in 2024:

The total number of shareholders on 31/12/2024 was 1,844.

Distribution of shareholders of Vilkyskiy pienine AB by legal
entity:

— 18.5% natural persons

-  81.5% legal entities

The Company has never acquired or transferred its own shares.

Other small
shareholders
23%

Swisspartners

Versicherung AG
Zweigniederlassung
Osterreich

60%
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GENERAL MEETING OF SHAREHOLDERS AND SHAREHOLDER RIGHTS

The shareholders of Vilkyskiy pieniné AB exercise their rights during the General Meeting of Shareholders.

Notices about the convening of the General Meeting of Shareholders, issues to be resolved at the meeting and
decisions of the General Meeting of Shareholders are published on the company's website General Meeting of
Shareholders - VILVI GROUP. Meetings are also reported on the Nasdaq Vilnius stock exchange and in the electronic
publication by the Centre of Registers.

All shareholders have been provided with equal opportunities to access the information stipulated by law and to
participate in decision-making on matters within the competence of the general meeting of shareholders.

During the reporting period, the Company’s shareholders had equal rights (property and non-property), provided for
by laws, other legal acts and the Company’s articles of association. Neither shareholder had any special control rights.
During the reporting period, the Company’s management bodies created suitable conditions for the implementation

of shareholders’ rights. There are no restrictions on voting rights in the Company.

Shareholders have the following non-property Shareholders have the following property rights:

rights:

e To participate and vote in General Meetings of
Shareholders;

e To receive information about the Company, as
stipulated in Part 1 of Article 18 of the Law on
Companies of the Republic of Lithuania;

e Toapplytothe court with a claim for compensation
for damage to the Company caused by the
Company’s manager not performing or improperly
performing his/her duties, as well as in other cases
established by law;

e Other non-property rights provided for by law.

Competence of the General Meeting of Shareholders

To receive a share of the Company's profit
(dividend);

To receive a share of the liquidated Company’s
assets;

To receive shares for free if the authorized capital
is increased from the Company’s funds, except
for the exceptions established by the Law on
Companies;

With the pre-emption right to purchase shares or
convertible bonds issued by the Company, except
for the case when the General Meeting of
Shareholders decides to revoke this right for all
shareholders in accordance with the procedure
established by the Law on Companies;

To transfer all or part of the shares to the
ownership of other persons in accordance with
the procedure established by the Law on
Companies;

Other property rights provided for by law.

— Changing the articles of association of the parent company;

— Electing and recalling the members of the Supervisory board of the parent company, determining the
remuneration for the independent members of the Supervisory board,;

— Making a decision on the approval of the Remuneration Policy;

- Approval of the annual financial statements of the parent company and the set of annual consolidated

financial statements of the Group;

— Approval of the parent company's management report and the Group's consolidated management report

— Adoption of a decision on the distribution of profit (losses) and on the allocation of dividends for a period

shorter than the financial year;

— Making a decision on the establishment, use, reduction and destruction of reserves;

— Making a decision on increasing or decreasing the authorized capital of the parent company;

— Adoption of decisions on restructuring, reconversion, reorganization, liquidation of the parent company;

— Making a decision on the acquisition of the company’'s own shares;

— Selecting and recalling an auditor or an audit firm to audit a set of annual financial statements, setting the

terms of payment for audit services.
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The Supervisory board is a collegial body of the Company, represents the shareholders and performs the functions of
supervision and control of the Company’s activities. The supervisory board is elected by the General Meeting of
Shareholders for four years. The Supervisory board elects the chairman of the Supervisory board from among its

members.

Members of the supervisory board:

Marijana Juskiené
Member of the Supervisory board
Term until 28/04/2027

Algimantas Lekevicius
Chairman of the Supervisory board
Term until 28/04/2027
Education Education

higher education, engineer -
mathematician

higher education, engineer

The main workplace:

Siauliy bankas AB (company code
12025254) Head of the Issuer
Accounting Group, Financial Markets
Department

Participation in the management of
other companies:

Does not participate in the
management of other companies

Chairman of the Uzupis Community
Senate

Owned share of the company’s -
capital and votes as of 31-12-2024, %

2000 vnt./0.02%

The main functions and competences of the Supervisory board:

Martynas Bertasius
Member of the Supervisory board
Term until 28/04/2027

Education

higher education, economics

The main workplace:

Head of Sports and Health
Supplements Department at
Vilkyskiy pieniné AB

Participation in the management
of other companies:

Manager and actual member of
UKB RELI (company code
306286230)

e Consideration and approval of the operating strategy of the parent company and Group companies, as well as
analysis and evaluation of information on the implementation of the operating strategy, presentation of this

information to the ordinary General Meeting of Shareholders;
e Electing and recalling the Board members;

e Adoption of decisions on transactions with related parties, as stipulated in Part 2 of Article 37 of the Law on

Companies of the Republic of Lithuania
e Supervision of the activities of the Board and the manager;

e Giving comments and proposals for the annual financial statements, the profit (loss) allocation draft, and the

management report to the general meeting of shareholders;

e Submitting proposals to the Board and the company’'s manager to revoke their decisions that contradict laws and
other legal acts, the company'’s articles of association or the decisions of the General Meeting of Shareholders;
e Providing feedback and proposals on the draft Remuneration Policy and the draft remuneration report to the

eneral Meeting of Shareholders;

e The Supervisory board also examines other issues within its competence, specified in the articles of association
of the parent company and the Law on Companies of the Republic of Lithuania.
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Supervisory board’s activities in 2024

In 2024, four supervisory board meetings took place. The meetings met the quorum requirements set by regulations.
During the meetings, the annual financial statements for 2023 and the profit (loss) allocation draft were reviewed,
and comments and proposals for the ordinary general meeting of shareholders were given, issues regarding the
involvement of the board in sustainability policy were discussed, as well as the Audit Committee's 2024 action plan,

and the board's actions concerning the implementation of European Parliament and Council Directive (EU) 2023/970
in 2023 were reviewed and approved.

All committee members attended the meetings.

MATRIX OF SUPERVISORY BOARD MEMBERS' COMPETENCIES:

Algimantas Marijana Martynas
Lekevicius Juskiené Bertasius
Area of Competence Securities Risk Marketing
Market management

Experience:
Setting Long-term Strategic Goals +
Analysis of Financial/Sustainability Reports + + +
Brand Value Creation +
Business Activity Monitoring + +
Competence:
Human Resources Management + + +
Risk Identification and Mitigation Strategy Development + + +
Business Process Management + + +

Vilkyskiy pieniné AB Supervisory board members have extensive experience in management, making them

competent to oversee the activities of the Company's board and manager, as well as analyze the Company's strategic
goals.

Indicator Value
The gender ratio of the supervisory board members of the parent company. 13
Percentage of independent supervisory board members of the parent company 67%
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BOARD

The Board is a collegial management body of the Company. The Board of Vilkyskiy pieniné AB consists of 6 Board
members. Members of the board are elected for a four-year term in accordance with the procedure established by
the Law on Companies of the Republic of Lithuania. The chairman of the Board is elected by the Board from among
its members for a four-year term.

The Company does not have rules governing the election of the members to the Board of the Company. In its
activities, the Company is guided by the Law on Companies of the Republic of Lithuania, the Company’s Articles of
Association and other legal acts. The members of the Board have not authorized other persons to perform the
functions assigned to the competence of the Board.

The Board considers and approves the following: Other functions of the Board:
e The management structure of the company and e Determines the information that is considered the
the positions of employees; company's commercial (production) secret and
e Positions to which employees are recruited by confidential information;
tender procedure; e Analyzes and evaluates the material provided by
e The Board elects and dismisses the CEO, the company’'s CEO about the organization of the
determines working conditions and remuneration, company'’s activities, financial condition,
following the Remuneration Policy, as established performance results, etc,;
in Article 37° of the Law on Companies of the e Analyzes and evaluates the drafts of the company’s
Republic of Lithuania; annual financial statements, the profit (loss)
e Other matters as provided by the Law of the allocation draft, and the remuneration policy draft,
Republic of Lithuania on Companies and the and, after approving them, submits them along
Company'’s Articles of Association. with comments and proposals to the general

meeting of shareholders.

e Analyzes and evaluates the project of the decision
on the allocation of dividends for a period shorter
than the financial year and for its adoption the
compiled set of interim financial statements,
which, together with feedback and proposals on
them and the company's interim report, are
submitted to the Supervisory board and the
General Meeting of Shareholders;

e Resolves other issues stipulated in the company’s
articles of association.

Activities of the company’s Board in 2024

In 2024, VilkySkiy pienineé AB Board meetings were held regularly according to the established schedule. In 2024,
twelve regular board meetings took place. All Board meetings had the quorum required by legal acts. The Board
approved the Company’s prepared 2023 audited 12-month financial statements and the 2024 three-, six-, and nine-
month interim financial statements and annual report, convened the ordinary general meeting of shareholders and
proposed the 2023 profit allocation draft for approval at the general meeting of shareholders.

During the ordinary Board meetings, development plans were discussed, the progress of the Baltic Dairy Board SIA
cheese factory project was reviewed, and issues related to granting/extending loans and other ongoing matters were
addressed.
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MEMBERS OF THE BOARD OF VILKYSKIU PIENINE AB

Name, Surname

Gintaras Bertasius
Chairman of the Board
Term until
28/04/2026

Vilija Milaseviciuté
Member of the Board
Term until
28/04/2026

Linas Strélis
Member of the Board
Term until
28/04/2026

Education

higher
education,
engineer -
mechanic

higher
education,
finance and

credit

higher
education,
economics

Information about the main workplace
and participation in the management of
other companies:

The main workplace:
CEO of Vilkyskiy pienine AB

Participation in the management of
other companies:

Chairman of the Board of Modest AB,
Kelmes pienine AB, Kelmeés pienas UAB
and Baltic Dairy Board SIA.

The main workplace:

Director of Economics and Finance of
Vilkyskiy pienine AB

Participation in the management of
other companies:

Member of the Board of Modest AB,
Kelmeés pienine AB, Kelmés pienas UAB
and Baltic Dairy Board SIA.

The main workplace:

Director of Biglis UAB (company code
133688345)

Participation in the management of
other companies:

Member of the Board of Umega AB
(company code 126334727), Investicija
kubu UAB (company code 305818634),
Raudona saulé UAB (company code
302865867), East West Agro AB (company
code 300588407), Lords LB Baltic
Opportunity Fund (company code
306484707) and Galinta UAB (company
code 134568135).

VILV
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Available share of the
company'’s capital and votes as
of 31-12-2024, %

As of 31 December 2024, G.
BertaSius had no shares in AB
VilkySkiy pieniné, but he owns
60.4% of the votes at the

General Meeting of
Shareholders (a joint life
insurance policy was
concluded with the insurance
company Swisspartners
Versicherung AG

Zweigniederlassung

Osterreich, which has taken
ownership rights to 7,213,680
shares of Vilkyskiy pienine AB).

9,588 pcs./0.08%
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MEMBERS OF THE BOARD OF VILKYSKIY PIENINE AB

Available share of the
company'’s capital
and votes as of 31-12-
2024, %

Information about the main workplace and
Name, Surname Education participation in the management of other
companies:

The main workplace:

Director of the Investment Projects Department of

higher Vilkyskiy pieniné AB
education, . .
engineer - Participation in the management of other 425607 pcs./3.56%
) mechanic companies:
Sigitas Trijonis Does not participate in the management of other
Member of the Board companies
Term until
28/04/2026
The main workplace:
Director of Raw Material Purchase of Vilkyskiy pienine
higher AB
education,  participation in the management of other 35/370 pcs./299%
zootechnician companies:
Rimantas
Jancevi&ius Does not participate in the management of other
Member of the Board companies
Term until
28/04/2026

The main workplace:
CEO of Ymmalu UAB(company code 305765142)

Participation in the management of other
companies:

CEO of PEF GP1 UAB (company code 302582709), PEF
GP2 UAB (company code  302582716), Piola UAB
(company code 120974916), LAMA Capital UAB

edhulgc;z:\teicr)n, (company code 306178639), V3 Installation Solutions
business UAB (company code 124100519), Voke-Illl UAB

administration (company code 120959622), Business Development -
and Manager of INVL Asset Management UAB (company
Andrej Cyba management code 126263073), Chairman of the Board of FM| INVL
Member of the Board Financial Advisors UAB (company code 304049332),
Term until Member of the Board of Baltic Dairy Board SIA,

Chairman of the Supervisory board IPAS INVL Asset
28/04/2026 Management (company code 40003605043) and AS
INVL atklatais pensiju fonds (company code
40003377918), Member of the Board and Chairman
of the Audit Committee of ,AUCA group” (company
code 126264360).
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MATRIX OF BOARD MEMBERS' COMPETENCIES:

Gintaras Rimantas vilija Sigitas Linas
Milaseviciut

Andrej Cyba

Bertasius Jancevicius . Trijonis Strélis
[]
. Main raw ) . Technology = Business = Organizational
Strategic ) Financial )
material implementa- develop- development
Area of Competence manage- manage- ) .
procurement tion and ment and risk
ment ment ) .
management innovation and sales | management
Experience:
Longjterm bL.Jsmess strategy + + + + + +
creation and implementation
E.st'abllshlng the company's mission, + + + + "
vision, and values
De\/.eloprr.w?nt and exgcutlon of + + + +
capital raising strategies
Ana.ly5|s and optimization of + + + + +
business processes
Market :?\r.\aly5|s and identification of + + + +
competitive advantages
Setting and pursuing sustainability + "
goals
Risk Identification and Mitigation + + + +
Strategy Development
Competence:
Finance management + + +
Strategy formation + + +
Investment analysis and n n n n n
assessment
Change and risk management + +
Increasing operational efficiency +
Optimization of raw material +
procurement processes
Sustainability management:
- Environmental protection +
- Human resources, safety, and +
health
- Sustainable financing + +
- Accountability +
- Monltormg .of impacts, risks, and + + + + "
opportunities
Indicator Value
Ratio of female to male board members of the Parent Company 1:6
Percentage of independent board members of the Parent Company 33%
Executive board members of the Parent Company 4
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Non-executive board members of the Parent Company 2

COMMITTEES
Appointment and Remuneration Committee
Members:

— Chairman - Biruté Butkiené (UKB Silgaliai Agro accountant),
— Giedré Krinicina (Vilkyskiy pieniné AB employee),
- Zivilé Zymantaité (Vilkyskiy pieniné AB employee).

All members are not leading employees of the administration, they do not participate in the authorized capital of the
Company.

Forms and approves the regulations of the commmittee — Supervisory board
Functions of the committee:

e rovides management bodies with assistance in all matters related to the appointment of candidates to the
positions of the Company’'s manager or other managerial employees;

¢ Recommends to the Board candidates for other Board committees;

e Collects, analyzes and processes all information related to the Company’s employee hiring policy;

e Assesses the possible conflicts of interest of each managing employee of the Company;

e Provides assistance to governing bodies in all matters related to the determination of salaries for management
personnel;

e Resolves other issues necessary for the proper performance of the Committee’s functions.

Activities of the Appointment and Remuneration Committee in 2024

In 2024, two committee meetings were held, during which the salaries of the Company’s employees were reviewed,
recommendations regarding the company's internal regulations and remuneration policy, as well as
recommendations regarding a candidate for the position of Business Development and Growth Director, were
provided. Additionally, in 2024, the European Parliament and Council Directive (EU) 2023/970 on wage transparency
was reviewed, and an implementation plan for the directive was discussed and proposed.

All committee members participated in the meetings.

Audit Committee

Members:
— Chairman Ausra Lobiniené (Head of Internal Audit Service of Tauragé Credit Union),
- Vilma Morkaitiené (Bonus modus UAB senior Accountant)
- Sigita Montvilaité (Vilkyskiy pieniné AB employee).

All members are not leading employees of the administration, they do not participate in the authorized capital of the
Company.

Forms and approves the regulations of the committee - General Meeting of Shareholders.
Functions of the committee:

e Monitors the process of preparing the Company's financial statements;

e Provides management bodies with recommendations related to the selection of an audit firm;

e Monitors the effectiveness of the company's internal control, risk management and internal audit systems;

e Monitors the audit process;

e Monitors how the auditor and the audit firm adhere to the principles of independence and objectivity;

e Performs other functions provided for by legislation;

e Immediately informs the head of the Company about the information provided to the Audit Commmittee by the
audit company about problematic issues that arose during the audit, especially when significant internal control
deficiencies related to financial statements are identified.

Activities of the Audit Committee in 2024

In 2024, three committee meetings were held, during which the Company’s 2023 financial statements, the 2023
annual report, and the 2023 profit (loss) allocation were discussed and approved, and the 2024 budget was discussed.
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Recommendations were made regarding the selection of the auditing companies for the corporate group. The risk
management systems for sales to various countries were reviewed, and the 2024 audit activity plan was discussed.

KEY MANAGERS

Gintaras Bertasius
CEO

Vilija Milaseviciuté
Director of Economics and
Finance

Sigitas Trijonis
Director of the Investment
Projects Department

Rimantas Jancevicius
Director of Raw Material
Purchase

Vaidotas Juskys
Executive Director

Education/ Area of Competence

higher education, engineer -
mechanic

Area of Competence:
- strategic management

higher education, finance and credit

Area of Competence:
- finance
- risk management

higher education, engineer -
mechanic

Area of Competence:
- technology implementation
- innovation

higher education, zootechnician

Area of Competence:
- main raw material procurement
management

higher education, information
technologies

Area of Competence:
- commercial activities

Information about participation

in the management of other
companies:

Chairman of the Board of
Vilkyskiy pieniné AB, Modest
AB, Kelmés pieniné AB, Kelmeés
pienas UAB and Baltic Dairy
Board SIA.

Member of the Board of
Vilkyskiy pienine AB, Modest
AB, Kelmeés pieniné AB, Kelmeés
pienas UAB and Baltic Dairy
Board SIA.

Member of the Board of
Vilkyskiy pienine AB.

Member of the Board of
Vilkyskiy pienine AB.

Does not participate in the
management of other
companies.

Available share of the
company's capital and
votes as of 31-12-2024, %

No shares
owned/60.40%

9,588 pcs./0.08%

425,607 pcs./3.56%

357,370 pcs./2.99%

23,536 pcs./0.20%
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Arvydas Zaranka
Production Director

Rita Juodikiené
Director of
Management and
Quality

Paulinas Stanaitis
Director of Transport
and Logistics

Jolita Valantiniené
Director of Kelmes
pienas UAB

Matas Pozingis
Director of Modest AB

Education/ Area of Competence

higher education, dairy technology

Area of Competence:
- production
- corporate governance

higher education, business
management

Area of Competence:

- quality, human resources, procurement,
sustainability and environmental
management

higher education, management and
business administration

Area of Competence:
- Transportation and Logistics

higher education, management and
business administration

Area of Competence:
- production
- corporate governance

higher education, management and
business administration

Area of Competence:
- production
- corporate governance

Information about participation
in the management of other
companies:

Director of Kelmés pieniné AB,
member of the Board of Modest
AB.

Member of the Board of Kelmés
pieniné AB and Kelmés pienas
UAB.

Does not participate in the
management of other
companies.

Director of Pieno logistika AB.

Does not participate in the
management of other
companies.
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Available share of the
company's capital and
votes as of 31-12-2024, %

1,933 pcs./0.02%

2,175 pcs./0.02%
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Governance based on respect and fundamental human rights

VILVI Group management is based on fundamental human rights and respect for others. We follow these principles
when managing company processes and communicating both with people within the Group and with business

partners and other stakeholders.

Ethical employment provisions

In order for all employees to clearly understand
the principles of respectful communication,
the Code of Ethical Employment was
approved, which sets out the natural human
rights respected by the Group, emphasizing
the intolerance of discrimination, disrespectful
or inhumane behavior.

We apply the principles of ethical employment
that we apply to all of our stakeholders. We also
inform our business partners and suppliers
about the principles of ethical employment
that are important to us. We aim not to have
business relations with partners who do not
comply with our established provisions.

Ethical principles of activity and equality and a
respectful approach to every person are also
applied when it comes to shareholders who
have equal rights (property and non-property),
provided for in laws, other legal acts and the
company's articles of association. No
shareholder has any special control rights that
can confer privileges. All shareholders have the
same rights.

More information in the
Statement, page 84-95.

Sustainability

These provisions are established by:

Code of Ethical Employment

Business ethics and intolerance to bribery and corruption

The Code of Ethical Business was approved, which sets out the
main principles and priorities of our activities and the kind of
behavior that we identify as undesirable in our Group.

We do not tolerate any acts of corruption, including bribery and
kickbacks, we promote honest business and transparent
cooperation with state institutions and other interested parties.
Transparent, honest and open business activities are one of the
most important elements of an impeccable business reputation
and success.

We keep honest records, and follow a transparent salary policy.
We ensure transparency in the procurement we organize and
require potential and existing suppliers to act transparently and
fairly.

We sell our products in accordance with the principle of
transparency, we do not participate in transactions that ask for
bribes or offer to act in a non-transparent manner. We have
clearly stated the principles of our activities and cooperation in
the Code of Ethical Business and familiarized our partners and
suppliers with it, we also constantly remind our employees what
behavior or agreements are intolerable and what threats may
arise when communicating with stakeholders both in Lithuania
and abroad.

The Group has decided to be politically neutral and not to provide
any financial support to political parties, groups or politicians.

More information in the Sustainability Statement, page 104-106.

These provisions are established by:

Code of Ethical Business

All key policies and codes are publicly available on the Group’s website so that all stakeholders are aware of our ethical
employment principles (https:/vilvigroup.lt/politikos/).

We also inform our partners and suppliers both in Lithuania and abroad about the
responsible approach to people and the environment in order to create an honest and
responsible environment for business development towards people and nature — a
responsible supply chain is ensured.
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In 2012, Vilkyskiy pienine AB approved a dividend policy. Excerpt from the provisions of the dividend policy:
Dividends and amount of dividends

The Law on Companies of the Republic of Lithuania stipulates that the dividend is a share of the profit allocated to
the shareholder, proportional to the nominal value of the shares owned by the shareholder.

1. During the General Meeting of Shareholders, the Company's shareholders cannot make a decision to pay out
dividends if: 1) the Company is insolvent; 2) the distributed result of the financial year is negative; 3) the Company'’s
equity capital is lower or, after paying dividends, would become lower than the Company’s authorized capital and the
amount of reserves.

2. The Company's Board should propose the amount of dividends to the General Meeting of Shareholders depending
on the Company's audited net profit of the relevant financial year.

3. If the Company operates profitably, the Board of the Company allocates a certain part of the income to the amount
of dividends, as determined in point 2.6, and reinvests the remaining income in order to increase the Company's
capitalization.

4. The Company pays dividends in cash.

5. The Board of the Company has determined the amount of dividends based on the Company’'s consolidated net
profit of the previous year. The determined amount of dividends must be at least 25% of the Company’s consolidated
net profit for the previous year, but not more than the Company’'s annual consolidated net profit.

6. The Company reserves the right to deviate from the dividend amount criteria by disclosing the reasons for such
deviation.

Payment of dividends by Vilkyskiy pieniné AB in the last years:

2020 2021 2022 2023 2024
(for 2019) (for 2020) (for 2021) (for 2022) (for 2023)
Dividends (EUR) - 955,440 2,388,600 3,164,744 3,702,330
Dividends per share (EUR) - 0.08 0.20 0.265 0.31
Number of shares 11,943,000 11,943,000 11,943,000 11,943,000 11,943,000

Payment of dividends in other VILVI GROUP companies:
Kelmés pienas UAB:

- In 2024 (for 2023) paid out dividends of EUR 2.0 million;
— In 2023 (for 2022) paid out dividends of EUR 1.2 million.

Payment of dividends by Kelmés pieniné AB in the last years:

2020 2021 2022 2023 2024
(for 2019) (for 2020) (for 2021) (for 2022) (for 2023)
Dividends (EUR) 5,651,261 7,371,210 3,931,312 1,523,383 8,992,876
Dividends per share (EUR) 2.30 3.00 1.60 0.620 3.66
Number of shares 2,457,070 2,457,070 2,457,070 2,457,070 2,457,070

Modest AB, Pieno logistika AB and Baltic Dairy Board SIA have not paid dividends in the past 5 years.

35



VILVI GROUP ANNUAL REPORTS
VILV

2024

~-GROUP-
EST. 1934 VILKYSKIAI

OTHER INFORMATION ABOUT MANAGEMENT

Links to the applicable Corporate Governance Code and all necessary information about corporate governance
practices:

The Company's annual statements, which include the audited financial statements and the management report, are
published on the Company’s website, VILVI GROUP and on the Nasdaq Vilnius stock exchange website Vilkyskiy
pienine | Trading— Nasdag Baltic Exchange (nasdagbaltic.com).

Information on transactions with related parties

During 2024, the company did not have transactions with related parties that would meet the criteria specified in
Article 372 of the Law on Companies. More detailed information on transactions with related parties and financial
relationships with company managers is provided in Note 28 of the financial statements for 2024.

Deviations from the provisions of the applicable Corporate Governance Code

Information on non-compliance with the provisions of the Corporate Governance Code is provided in clauses 1.8 of
the Governance Code page 126.

Diversity policies apply to the election of the company’s manager, members of the management and
supervisory bodies

The Company does not have a diversity policy for the election of the manager, management and supervisory bodies.
When nominating candidates for the members of the Company’s management bodies, they are not discriminated
against due to age, gender, education or professional experience. The Company does not set any restrictions for
individuals to apply due to gender or age. The main criterion for selecting members of management bodies is the
competence of the candidate.

Agreements between shareholders

The Company does not have data on mutual agreements between shareholders. In 2024, the Companies have not
entered into agreements with members of their bodies or employees that will provide for compensation if they resign
or are dismissed without reasonable cause or if their employment ends due to a change in control of the issuer. During
the reporting period, there were no harmful transactions that did not meet the goals of the Company or the Group,
normal market conditions, violated the interests of shareholders or other groups of persons and had or may have a
negative impact on the Company'’s activities or performance results in the future.

Main features of the internal control and risk management systems of the Company and the Group of companies
in relation to the compilation of the consolidated set of financial statements.

The Company's Chief Accountant and Finance Department regularly review the International Financial Reporting
Standards (IFRS) adopted in the European Union in order to ensure timely implementation of all changes in the
financial statements, analyze transactions significant to the Group's and the Company's activities, ensure correct and
timely collection of information, and periodically informm the Company's management about the progress of the
financial statements.

The Audit Committee supervises the preparation of the set of consolidated financial statements, internal control and
financial risk management systems, and compliance with the legal acts regulating the compilation of the set of
consolidated financial statements.

Events after the reporting period

VILVI Group's subsidiary, Vilkykiy pieniné AB entered into a claim assignment agreement with Siauliy bankas AB and
the deed of transfer and acceptance of the documents was signed on 24 February 2025. The claim consists of unpaid
obligations of Marijampolés pieno konservai UAB and Luksiy pieniné UAB to the bank, and it is secured by the assets
of these companies and other additional guarantees.

The transaction does not have any significant impact on the financial situation of VilkySkiy pieniné AB as the claim
was acquired using the Company's own funds, is appropriately secured against credit risk, and the Company plans to
generate returns from these funds consistent with similar debt capital transactions. The invested funds also do not
affect the Company's assets or its competitive position in the market.
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RISK MANAGEMENT

Risk management is an integral part of the Group's activities. We identify, analyse and assess risk in the context of the
Group's objectives, activities and external environment. The approval of the Group's overall risk management model
is the responsibility of the Board, while the supervision is the responsibility of the Meeting of Directors.

RISK MANAGEMENT MODEL

Ceneral Meeting of Shareholders

Monitoring Supervisory Board

Audit Committee

Approval of risk
assessment once
a year

» Board

Remuneration Committee

Validation of the risk management model: risk
appetite and strategic objectives

Discussion and

coordination on ' Meeting of Directors
a quarterl : X o .
qbasis Y Risk assessment, review of indicators, action

plan

: Directors of functional
Regular . Dlreccé%réaorfi(ejsroup units of the parent
monitoring company

* Internal and external risks arising from management activities.
* Risk management tools.
* Periodic monitoring of risk indicators.

The Group applies the Committee of Sponsoring Organisations of the Treadway Commission (COSQO) internal control
and risk management model. The risk management process covers all Group entities as well as functions and is
continuously reviewed, assessing the Group's risk appetite and strategic objectives, and aligned to market conditions
and changes in the Group's business. We carry out regular monitoring of risk management in the Group. On a
quarterly basis, the Meeting of Directors reviews internal and external risks, assesses risk indicators, and identifies risk
mManagement measures as appropriate.

Stages of risk management: Risk management objectives:

e To ensure the functioning of the Group.
e To manage the impact of risks on the Group's

ALIGNMENT OF RISK APPETITE AND

STRATEGY . .
objectives.
e To ensure the Group's reputation.
RISK e To protect the stakeholders' interests.
MONITORING RISK

IDENTIFICATION L 2Ll

e Strategic- affecting the Group's strategic objectives;

e Financial -affecting the Group's financial
RISK MANAGEMENT: performance;

RISK
TOOLS AND ACTIONS ASSESSMENT e Operational (business) - affecting the efficient

operation of the Group.
Types of risks:
- by period: short-term (0-1years), medium-term (1-4 years), long-term (>5 years);
- by source: internal and external

- by ESG area: E (Environment) — affecting the environment; S (Social) — affecting social factors and their
management; G (Governance) — affecting the area of governance.
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1. STRATEGIC RISKS

RISK FACTORS

Risk of non-
completion, untimely
completion of
strategic investment
projects

Supply chain risks

Dependence on a
branch or large
customers

Risk of non-sale of
products

Climate change
transition risks

Climate change

transition risks

Business ethics risks

Compliance risks

SOURCE OF RISK

Unforeseen external circumstances, issues
in project management.

Spikes in the prices of raw materials and
energy resources affect the cost of
production. Seasonality of raw material
supply, insufficient raw material quantity,
supply chain compliance with
sustainability requirements.

Changes in the industry, changes in
customer spending power, competition.

Fluctuations in demand and price,
fluctuations in demand and price caused
by unfair competition.

Growing production increases greenhouse
gas emissions and the pace of GHG
emission reductions is too slow due to
dependence on technological solutions.

Ongoing military conflicts and geopolitical
tensions can affect trade restrictions, tariff

increases, raw materials and logistics costs.

Dishonesty, corruption and bribery can
affect reputation, share price and
customer confidence.

Unmanageable accountability to
stakeholders, compliance with EU
regulation, national law and legislation.

SOURCE
TYPE
(internal/
external)

Internal/
external

external

internal

external

internal

external

internal

internal

PERIOD
(short-term,
medium-
term, long-
term)

medium-
term

long-term

long-term

long-term

long-term

long-term

medium-
term

long-term

IMPACT ON
THE STRATEGY
/AREA OF
IMPACT

FINANCE

FINANCE

FINANCE

FINANCE

FINANCE/
COMPLIANCE

FINANCE

ORGANISATION/
REPUTATION

ORGANISATION/
REPUTATION
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RISK MANAGEMENT

A new Investment Projects Division has been created
to manage investment projects, and project
management expertise is being developed.

Regular monitoring of the project implementation
plan and emerging risks is carried out.

External professionals, consultants are used as needed.

Regular monitoring of price fluctuations.
Diversification of sources of strategic raw materials.
Technological solutions have been put in place to
diversify the energy resources used.

Supply chain risk management model.

Regular market monitoring.
Diversification of businesses.
Diversification of the customer portfolio.

Regular market monitoring.
Diversification of businesses.
Diversification of the customer portfolio.
Loyal customer database.

Environmental policy, legal compliance.

Regular monitoring, impact assessment, pollution
monitoring programmes.

Deployment of low-impact technologies.

Supply chain diversification
Diversification of businesses.
Diversification of the customer portfolio.

Policies and procedures for ethical conduct
Education
Confidential and anonymous reporting is possible.

Timely and regular reporting to stakeholders.
Assigned responsibilities and planning

ESG
TYPE:
E/S/

ESG
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2. FINANCIAL RISKS

RISK FACTORS SOURCE OF RISK

Financial liquidity risk
may not be able to meet their financial
obligations when due.

Credit risk The Group and the Company's trading
activities involve the sale of products and

services with deferred payment terms,

which may expose customers to the risk of

non-payment of the Group's and the
Company's receivables from the sale of
products and services.

Market risk Changes in market prices, e.g. foreign
exchange rates and interest rates, affect
the Group's and Company's results or the

value of financial instruments held.

The risk that the Group and the Company

SOURCE
TYPE
(internal/
external)

internal

external

external

PERIOD
(short-term,
medium-
term, long-
term)

long-term

long-term

long-term

IMPACT ON
THE
STRATEGY/
AREA OF
IMPACT

RISK MANAGEMENT
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ESG
TYPE:
E/S/

Sufficient cash and cash equivalents flow or be
financed through an adequate credit facility.
Maintenance of a balance between continuity of
funding and flexibility.

The application of credit limit principles, which
determine the amounts of credit to be granted to
customers and the types of collateral involved, such as:
limits, guarantees, insurance.

Insurance for foreign buyers.

Customer credit risk assessment.

Management of foreign exchange rates.
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3. OPERATIONAL RISKS

RISK FACTORS

Product quality and
safety risks

Attraction and
retaining of workers

Safety and health
risks

Human rights
violations:
discrimination and
failure to ensure
equal opportunities

Risk of negative
environmental
impacts

IT security risks

SOURCE OF RISK

Inadequate assessment and management
of risk factors (biological, chemical,
physical). Information for drivers.

Population decline in the region, shortage
of highly skilled workers.

Risk of accidents, absence due to sickness.
Failure to control occupational risks, safety
and health violations.

Inconsistency of staff behaviour with the
Group's values and policies.

Risk of environmental pollution due to the
consumption and release of large
quantities of natural resources, potential
technology failures. Inadequate separation
of waste streams, too slow waste reduction
rates

Physical and software data insecurity,
cyber-attacks

SOURCE
TYPE
(internal/
external)

Internal

Internal/
External

Internal

Internal

Internal

External

PERIOD

(short-term,

medium-

term, long-

term)

Long-term

Long-term

Long-term

Long-term

medium-
term

Long-term

IMPACT ON
THE STRATEGY
/AREA OF
IMPACT

FINANCE

ORGANISATION/
FINANCE

ORGANISATION

ORGANISATION

ORGANISATION/
REPUTATION

ORGANISATION/
REPUTATION
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RISK MANAGEMENT

Food safety, quality and management standards are in
place and regularly updated.

Regular staff training and competency maintenance.
Regular internal and external audits

Close cooperation with organisations and research
institutions.

Motivational tools for searching within the organisation.
Competence development training.

Loyalty incentives.

Assessment of the market relevance of working
conditions and employee welfare, remuneration policy,
the remuneration system and its continuous
improvement.

An Occupational Health and Safety Policy is in place, and
regular health and safety briefings and training are
provided.

Regular assessment of occupational risks.

Reduction of ergonomic, chemical and other risks
through  technological —~measures and  internal
programmes.

The Human Rights, Equal Opportunities, Violence and
Harassment at Work Policies and their implementation
procedures are approved.

Staff training.

Confidential and anonymous reporting is possible.

The necessary monitoring programmes, procedures and
practices are in place.
Employee education.

An IT Security Policy is approved.
The GDPR is approved.

ESG
TYPE:
E/S/
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Continuous improvement of physical and software data
security.
External consultants are brought in as needed.

Digitisation risks Slow digitisation processes due to lengthy Internal Medium-term ORGANISATION Implementation of data automation solutions. S
procurement of software and technology Structural changes are being implemented to speed up
solutions, delays in deployment. deployment processes.

Business continuity Regulatory compliance, climate change- Internal/ Long-term ORGANISATION/ Business Continuity Plans are approved. S G

risk induced extremes, uncertainty caused by External FINANCE
political and other unrest (e.g. pandemics,
mobilisation, civil protection, etc.)

Physical risks of Deterioration of factors affecting activities External Long-term ORGANISATION/ Regular monitoring programmes for environmental E

climate change due to climate change: environmental FINANCE factors.
degradation (air, water, soil pollution),
water degradation/scarcity, climate
warming.

Climate change Financial and human resource External Long-term ORGANISATION/ Continuous  assessment of the  organisation's G

transition risks requirements for adaptation to climate FINANCE sustainability.
change: deployment of low-emission Continuous monitoring of EU and Lithuanian law and
technological measures, resources for action planning.
ongoing impact assessment and A new Investment Projects Division has been created to
mitigation. manage innovation projects, including the management

of low-carbon technology projects.
Regular monitoring of mitigation results.

Compliance risk Untimely reporting, unfavourable and Internal/ Medium-term ORGANISATION/ Regular reporting according to plan. E S G
unplanned regulatory changes, supply External REPUTATION Confirmed  responsibilities  for the provision of
chain sustainability management. information.

Confirmed responsibilities for different areas of activity.
Information management and risk assessment at Group
level.

Regular monitoring of customer requirements.
Implementation of sustainability actions within the
Group.

Raising sustainability requirements for the supply chain.
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Operational risk map of VILVI Group

A
[}
I
[}
)}
g[8
o
£ |<
w
B
&
v
Small Average High
Probability -

RISK MARKING

By risk level:

B -ioh
- Medium

Small

Risks with low probability and
low impact are excluded from
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Criteria for the Group's main
risks:
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impact;
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VILVI Group main operational risks:
1. Produce quality and safety

2. Attraction of and retaining of staff

3. Safety and health risks

4. Human rights violations: discrimination
and failure to ensure equal opportunities

5. Risk of negative environmental impacts
6. IT security risks

7. Digitisation risks

8. Business continuity risk

9. Physical risks of climate change

10. Climate change transition risks

1. Compliance risks
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General information

VilkySkiy pienineé AB remuneration report has been prepared for the reporting financial period of 2024, which
coincides with the calendar year. The preparation of the remuneration report (hereinafter - the Report) was guided
by the provisions of the Law of the Republic of Lithuania on the Reporting by Undertakings and Groups of
Undertakings, VILVI Group's employee Remuneration Policy (hereinafter - the Remuneration Policy) and other legal
acts. The Remuneration Policy of VILVI Group companies’ employees was approved at the General Meeting of
Shareholders on 28 April 2023. The Remuneration Report contains information on the remuneration of each member
of the management and supervisory bodies, provides information on other types of (not) received benefits, other data.

Principles of remuneration determination

The members of the Board of the Company may be paid bonuses, which are allocated according to the procedure
established by legal acts by the decision of the General Meeting of Shareholders of the Company. After the General
Meeting of Shareholders adopts a decision on the payment of royalties, the share of royalties attributable to a
specific member of the Board is determined by the decision of the Board, taking into account the contribution of
a specific member of the Board to the Company’s activities.

The remuneration for the head of the company - the CEO is determined by the decision of the Board of the
Company. When determining the amount of salary, the level of payment of managers of companies of similar size
is evaluated, taking into account the level of the position, as well as the manager's personal competence,
experience, knowledge and abilities.

VILVI Group's remuneration for top-level managers, Il-level managers, middle-level managers and other employees
consists of two main parts: fixed and variable. Incentive payments may also be made. The company’'s employees
are paid:

— fixed part of remuneration (FPR) - the employee’s basic or hourly monthly monetary wage established in
the employment contract,

— variable part of remuneration (VPR) - additional monetary remuneration of the employee, determined
taking into account the quality and results of work performance, the goals set for the company and the
individual goals of the employee achievement, level of competences and compliance with the values of the
Company and the Group of Companies.

— other benefits (OB) — other possible benefits given to employees as incentives.

Board members’ remuneration for the year 2023 - 2024

Two members of the Board of Vilkyskiy pieniné AB do not work in the company and four members of the Board are
employed under employment contracts. All members were not paid any fixed or additional remuneration for their
work on the Board during the year 2024. Board members working under an employment contract received salary
only on the basis of employment relations. The wages calculated and paid during 2024 correspond to the amounts
provided for in the Remuneration Policy approved by the Company.

Annual salary before taxes of the Board members working under an employment contract, thousand EUR

2023 2024
Name, surname, position i i
' = Fixed salary Variable Total Fixed salary Variable Total
salary salary
Gintaras Bertasius,
15,2 - 115,2 126,9 - 126,9
CEO
Vilija Milaseviciateé,
Director of Economics and 72,2 12,8 85,0 83,7 99 93,6
Finance

Sigitas Trijonis,

Director of the Investment 72,7 12,3 85,0 76,7 10,0 86,7
Projects Department

Rimantas Janceviéius,

Director of Raw Material 72,3 12,1 84,4 835 10,2 93,7
Purchase
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The CEO and members of the Board did not receive any remuneration from the companies belonging to the
Corporate Group. The salary was paid according to the procedure, scope and terms stipulated in the employment
contract, no other financial benefits were received in 2024, including no shares or other transactions concluded for
the benefit and interests of the managers. During the reporting period, no guarantees or sureties were given to the
members of the Board, the head of the company, no assets or other property rights were transferred.

Remuneration for the activity in the Supervisory board, in Audit and Nomination and Remuneration
Committees is paid to a non-attached member, however, it is included into remuneration for attached members and
additional remuneration is not paid. The amounts of annual remuneration for the activity in the Company to the
members of the Company are provided for in Annex of Remuneration Policy.

Remuneration of employees of the parent company and Group companies
The wage fund of the Corporate Group in 2024 was equal to EUR 23,851 thousand (2023 — EUR 19,108 thousand).

Average monthly salary before taxes of the employees of Vilkyskiy pieniné AB, EUR:

2020 2021 2022 2023 2024

Staff group  Number of Average Numberof Average Numberof Average Numberof Average Numberof Average
employees wage employees wage employees wage employees wage employees wage

Managers 21 4,198 19 4,565 20 5,029 22 5478 26 6,039
Specialists 155 1,338 147 1,506 150 1,777 150 2,038 161 2,078
Workers 283 948 274 1,059 292 1,253 252 1,507 213 1,859

Total: 459 1,228 440 1,365 462 1,581 424 1,884 400 2,183

Average monthly salary before taxes of the employees of VILVI Group, EUR:

2020 2021 2022 2023 2024

Staff group  Number of Average Numberof Average Numberof Average Numberof Average Numberof Average
employees  wage employees wage employees wage employees wage employees  wage

Managers 29 3,997 30 4,261 30 4,799 31 5,240 37 5,796
Specialists 301 1,311 310 1,434 310 1,71 319 1,961 361 2,064
Workers 500 924 527 1,020 544 1,209 569 1,435 540 1,650

Total: 830 1,166 867 1,281 884 1,508 919 1,746 938 1,958

One of the companies of the Group operates in Latvia, where the salary calculation system differs from Lithuania. In
Latvia, the amount of taxes deducted from the employee's salary is lower than in Lithuania and the employer's
contributions are higher than the employee's salary.

In the period of 2024, the remuneration paid to the members of the Board of Vilkyskiy pienine AB and the employees
corresponded to the principles, bases and conditions approved in the Remuneration Policy. The members of the
company’s Audit Committee and Remuneration Committee were not paid any fixed or additional remuneration for
their work on the committees.
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SUSTAINABILITY REVIEW

We have been working towards a meaningful goal for many years, but
2024 is the year of change, when a clearer direction for increasing
positive impacts and reducing negative impacts is provided in the
double materiality assessment. It is the results of the Double Materiality
Assessment that will continue to dictate the strategic directions towards
a more sustainable organization.

In this Statement, topics of significance to the VILVI GROUP (hereinafter
referred to as the Group) in the areas of environmental, social and
governance (ESG) are highlighted. The information on the relevant
processes, policies, actions, performance indicators and targets for each
sustainability theme of the Group are provided, and the greatest
challenges we face to change in each area or part of the value chain are
revealed.

We understand that as we raise our expectations to reach more
consumers around the world, and increase our production capacity as
a result, our responsibilities in all areas of the ESG, as well as the risks of
GHG emissions and negative impacts, are growing. We are consistently
developing a sustainability governance model to manage these risks
responsibly and aim to integrate the management of impacts, risks and
opportunities into the management of the Group successfully.

Our objectives and priorities remain substantially unchanged after
performing the Double Materiality Assessment, and we are pleased that
this assessment only allows us to make them more personalized.

Long-term direction in the areas of ESG of the Group:

VILV

“-GROUP-
EST. 1934 VILKYSKIAI

SUSTAINABLE DEVELOPMENT GOALS OF
THE VILVI GROUP

We have joined the initiative of the United
Nations Sustainable Development Goals
(SDG): https:/unglobalcompact.org/sdgs for
a several years. From the 17 points identified
as the world’'s greatest sustainability
challenges, we have selected those areas
where we believe a positive impact can be
made, to turn negative impacts into positive
ones or at least significantly reduce them.
The set goals become our daily impetus to
find sustainable solutions.

G000 HEALTH UALITY

DECERT WORK AHD

AND WELL-BEINC EDUCATION ECONDINIC CROWTH

s

THOUSTRY. INNCVARIDN 1 REDUCED
D INFRASTRUCTURE INEQUALITIES

RESPOASIBLE PEACE, JUSTICE
CONSUMFTION SO STRING

AHDFRODUCTION INSTITUTIOHS

CON ¥,
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ENVIRONMENTAL PROTECTION

To decrease environmental impacts by reducing GHG emissions, using natural
resources responsibly and efficiently, increasing circularity and reducing

waste.
To ensure management of air and water pollution.

To aim for responsible use of extracted raw materials.

For more information see page 58,
section "Environment".

SOCIAL ENVIRONMENT

To ensure the well-being of employees.

To strengthen the communities in which we operate.

To increase the access to products and provide a safe and quality product for a

consumer.

For more information see page 84,
section "Social environment".

GOVERNANCE

To operate with transparency, fostering and cultivating a culture of responsible

business.

To ensure a whistleblowing and whistleblower protection.

To manage relationships with suppliers, in order to achieve a resilient and

efficient supply chain.

For more information see page 103,
section "Governance".

For comments, questions or other information regarding sustainability disclosures, please contact: sustainability@vilvi.eu.
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GENERAL INFORMATION

General basis for preparation of sustainability statements

This section provides “Vilkyskiy pienineé” AB (hereinafter referred to as VILVI Group or the Group) consolidated
information on sustainability matters (hereinafter referred to as the Sustainability Statement) for the year 2024,
prepared in accordance with the European Union Corporate Sustainability Reporting Directive (CSRD), the Law on
Corporate and Group Reporting (LCGR), the European Sustainability Reporting Standards (ESRS), and forms an
integrated part of the 2024 consolidated management report (hereinafter referred to as the Management Report).
VILVI GROUP submits the sustainability report in accordance with the ESRS starting from the reports published in
2025 for the 2024 financial year. The information presented in this report covers the period from January 1, 2024, to
December 31, 2024, and aligns with the scope of the financial reporting. The sustainability report also includes an
assessment of compliance with the EU Taxonomy Regulation.

The Sustainability Statement has been prepared on a consolidated basis at the level of the Group. The scope of the
Statement is the same as the scope of the financial statements - the Statement covers both the parent company,
“Vilkyskiy pieniné” AB, and the subsidiaries controlled by the parent company directly and indirectly. Unless otherwise
stated, the material topics of the Sustainability Statement cover all companies of the Group and detailed sustainability
information for each Group is not prepared.

This Statement covers the main value chain of the Group (own operations), including the impacts, risks and
opportunities (further on — IRO’s) identified in our activities and those of our suppliers, partners and customers
(upstream and downstream). The preparation of the Sustainability Statement in accordance with ESRS gives it a
clearer structure and expands the scope of disclosures than was previously the case. In submitting the Sustainability
Statement, the Group has not used the exemption not to disclose specific classified information on intellectual
property, know-how, innovation performance or operational developments, as there was no need to do so.

The activities of the Group are divided into different business segments, for more information on the business
segments see page 16, section "VILVI GROUP Operating segments". Sustainability disclosures are not segmented -
individual business segments do not affect the sustainability objectives or actions of the Group due to the similarity
and synergies between the segments (cheese and cheese products, fresh dairy products, dry dairy products,
industrial cream). The business segments are inextricably linked to each other in order to create the highest possible
value, for more information on the business model of the Group, see page 51, section "Strategy, business model and
value chain".

List of phased-in disclosure requirements:

In accordance with the list of phased-in requirements set out in Appendix C of ESRS 1, the Group takes advantage of
the exemption and does not present the information in the Sustainability Statement of the year 2024:

Disclosure Information
requirement

SBM-1, 40 (b) a breakdown of total revenue, as included in its financial statements, by significant ESRS sectors;
SBM-1, 40 (c) a list of additional significant ESRS sectors;
SBM-3, 48 (e) the anticipated financial effects of the undertaking’s material risks and opportunities on its financial

position, financial performance and cash flows over the short-, medium- and long-term, including the
reasonably expected time horizons for those effects;

SBM-3, 48 (f) information about the resilience of the undertaking's strategy and business model regarding its
capacity to address its material impacts and risks and to take advantage of its material opportunities;

E1-9 anticipated financial effects from material physical and transition risks and potential climate-related
opportunities;

E2-6 anticipated financial effects from pollution-related impacts, risks and opportunities;
E3-5 anticipated financial effects from water and marine resources-related impacts, risks and opportunities;
E4-6 anticipated financial effects from biodiversity and ecosystem-related impacts, risks and opportunities;
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E5-6 anticipated financial effects from resource use and circular economy-related impacts, risks and
opportunities;

S1-7 characteristics of non-employee workers in the undertaking's own workforce.

BP-2 | Disclosures in relation to specific circumstances

The information shall be provided for the calendar year ending 315t of December, 2024.

Annual
Unless otherwise stated, facts and figures are given for the date indicated (e.g. number of
o . . . Report of
employees, other indicators). The Statement includes disclosures of the year 2024 for which the VILVI
limited assurance has been provided, comparative information for earlier periods is not GROUP of
provided. If required, data for previous years can be found in the Annual Report of the Group the year
of the year 2023. 2023

Significant errors were made in the sustainability report for 2023:

— The measurement units for GHG emissions were incorrectly stated. When presenting Scope 1 and Scope 2 GHG
emissions, the measurement units were indicated as “thousand t CO2 equiv.”, whereas they should have been “t CO2
equiv.”

— The OpEx indicator for non-taxonomy activities according to the taxonomy, as well as the total OpEx for taxonomy-
aligned and non-taxonomy activities, were incorrectly calculated.

— The taxonomy-aligned activity “Freight road transport services (6.6)" was incorrectly reported — the Group did not
carry out this activity in 2024.

In accordance with guidelines of ESRS and EFRAG (European Financial Reporting Advisory Group), the Double
Materiality Assessment was carried out in 2024 by the Group, which forms the basis for the structure and disclosures
in this Statement (for more information, see page 54. The Statement now discloses information about significant
IRO's related to ESG factors of the Group, under the ESRS topics. The Statement does not disclose information on the
impacts of ESG that were assessed as less significant for the Group in the Double Materiality Assessment. The EU
Taxonomy disclosures are now provided in the Environmental section. The Statement does not provide additional
information required by other legislation or other reporting standards.

The Group decided to invest in the construction of a cheese factory in Latvia and began initial factory design work in
2024. The scope of the 2024 sustainability report — including the assessment of impacts, risks, and opportunities —
incorporates the new factory’s scope based on the project progress as of 2024. Once the factory becomes operational,
it is planned to update the double materiality assessment to include the scope of the operating factory.

The definition of time periods used in the Sustainability Statement aligns with those defined in the ESRS:

Definition of the period ESRS-defined period/ Applicable period for disclosing sustainability
information of the Group

Short-term period Reporting period
Medium-term period From the end of the reporting period to five years
Long-term period Longer than 5 years

Information from external sources was used to calculate scope 3 GHG emissions for the indicators related to upstream
and downstream parts of the supply chain, see page 68 for more details on the use of information. For the
presentation of indicators, uncertainty and error information and planned actions to improve accuracy are identified
in the information provided where relevant.

List of disclosure requirements incorporated by reference:

ESRS disclosure requirement Reference

Group strategy, business segments, markets and customer groups SBM-1 See page 6, 16-19.
Governing bodies and their composition GOV-1 See page 21, 23-32.
Competences of the governing bodies and senior management GOV-2 See page 25, 29.
Statement on due dilligence GOV-4 See page 108-109.
List of data points that derive from EU legislation IRO-2, ETAS 2 See page 110-114.
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The role of the administrative, management and supervisory bodies and Information provided
to and sustainability matters addressed by the undertaking’s administrative, management and supervisory

bodies

Sustainability decisions are now gradually being integrated into the strategy and decision-making processes of the
Group. Sustainability issues are increasingly being addressed in the relevant governance bodies to ensure full
integration into the strategy and operations of the Group in the future. Below, a diagram of sustainability decision-
making and sustainability-related responsibilities within the Group is shown.

SUSTAINABILITY DECISION-MAKING

APPOINTMENTS AND

@ SUPERVISORY BOARD
REMUNERATION Performs oversight and
®\ 1 /© COMMITTEE control functions
W Defines a reward system that takes
into account sustainability

objectives

BOARD
Overseeing the strategic
direction and scale of
ambition

AUDIT
COMMITTEE
Oversee financial and
sustainability reporting

TOP
MANAGEMENT
Decide on strategic direction, scale of
ambition, availability of resources,
financial and sustainability accountability

Sustainability information /
education through internal and
external sustainability experts

MANAGEMENT AND
QUALITY DIVISION
Takes action on a defined direction, y
makes recommendations, and proposes
possible solutions based on business
priorities

SUPPLY CHAIN
MANAGEMENT

HUMAN RESOURCES BUSINESS ETHICS
q;P MANAGEMENT, HEALTH Q?@ AND GOVERNANCE Foo%%:FLEITT\\{' AND
%\ (% AND SAFETY Q,:. _J STANDARDS

- The Group Board oversees the direction of the Group and decides on the scale of the sustainability
ambition of the Group;

- The Audit Committee assists the Board in overseeing accountability - financial and sustainability
reporting;

- The Nomination and Remuneration Committee helps to integrate sustainability requirements into the
remuneration system and the assessment of management competences;

- The sustainability strategy and objectives are set by the senior management, which is responsible for the
key issues of sustainability integration in the day-to-day management of the Group. The senior
management of the Group is responsible for managing impacts, risks and opportunities directly.

- The planning and implementation of sustainability actions is entrusted to the Governance and Quality
Unit of the Group, with responsibility for overseeing IRO's, employee engagement, and the inclusion of
consumer and client opinions in impact management and monitoring targets assigned to the Head of
the Unit. This Unit manages the core sustainability functions - environment, human resource
management, health and safety, achieving business ethics and governance standards, food safety and
quality, supply chain management. The sustainability function is managed, supervised and controlled by

- the Unit of Sustainable Operations within the Governance and Quality Unit.

Composition of the management bodies by gender and independence, as well as concentrated sustainability
competencies:

Supervisory Board The Group Board The Nomination and The Audit Committee
Remuneration Committee
Women Men Women Men Women Men Women Men
Members of the governing 33,33 (1) 66,66 (2) 14 (1) 86 (6) 100 (3) 0 (0) 100 (3) 0 (0)
body by gender, % (units)
Proportion of independent 67 33 All members are not All members are not executive
members, % executive administrative administrative employees and
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employees and do not do not participate in the
participate in the Company's Company's statutory capital.
statutory capital.

Sustainability competence concentrated

- Environment Director of the
Investment Projects
Unit
- Human resources, health AB ,Vilkyskiy pieniné*
and health General Director
- Sustainable financing Finance Director,
independent member
- Accountability Finance Director
- Oversight of IRO’s All members All members All members All members
Analysis and approval of All members All members

sustainability reports

The Articles of Association of the company and the governing bodies do not yet contain specific information on
responsibility for IRO’s, and no specific control measures are in place, which is planned to be integrated gradually into
the governance of the Group.

In 2024, the senior management, heads of units, specialists and staff representatives were actively involved in the
Double Materiality Assessment process, and in the year 2025 it is planned to set impact management goals to develop
an oversight model for monitoring the sustainability targets, with clear responsibilities for monitoring the tracking of
the targets, both for the governing bodies and for the senior management. The results of the Double Materiality
Assessment were presented to the Group Board. The Group Audit Committee and the Board approved the
Sustainability Statement prior to its publication.

External experts are used for education to raise sustainability competence at all levels: a sustainability session was
held at the Board in 2024, and the Senior Management was actively involved in the Double Materiality Assessment
process. We aim to cultivate green skills at all levels of the specialization.

We aim to follow this model of integrated sustainability management in our planning and implementation of
sustainability actions, and are integrating it into all sustainability-related activities gradually.

2. We identify our impacts, risks, and
opportunities
in all ESG areas and aim to detect potential
negative impacts as early as possible in our
activities. We involve stakeholders — seeking
dialogue and timely information on
situations of concern through our reporting
channels.

6. We compensate
for residual harm after negative
impacts have been mitigated to the
greatest extent possible, taking into
account potential impacts and
opportunities.

1. We integrate
sustainability solutions

5. We disclose on the into our established 3. We work to prevent,
results achieved and the management and decision- mitigate, and remediate
extent of mitigation making models, quality negative impacts
in our annual report or on our management systems, and A by implementing identified
website. policies. corrective actions and projects. In

this report, we disclose our efforts.

4. We monitor the outcomes
of implemented actions

in line with the plan for each
ESG area or thematic focus.

Integration of sustainability-related performance in incentive schemes

The Group does not currently have an incentive mechanism linked to sustainability.

Statement on due diligence

The information is provided in the appendix, see pages 108-117.
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Risk management and internal controls over sustainability reporting

The Sustainability Unit works regularly with other units - finance, production, HR, technical, procurement, quality and
others, in order to ensure the sustainability function and accountability. This unit is responsible for managing
sustainability data and preparation of the Sustainability Statement.

Sustainability risks are managed on a Group-wide basis, as part of the overall risk management model (see page 36
for more details). We assess the risks associated with incomplete or inconsistent sustainability reporting, including
risks related to data accuracy and human error in consolidating data from different systems. The risk of too slow
digitization is included in the strategic risks of the Group and the aim is to manage its impact and increase the pace
of digitization. The Sustainability Unit is responsible for collecting sustainability data and tracking indicators. Data is
collected on a quarterly or annual basis, depending on the significance of the data. To ensure the quality of the data,
the methodology is defined by internal processes, policies or procedures, validation and responsibilities of the data
are collected, stored and evaluated at Group level. The specialists responsible for the data are responsible for
assessment of the quality of the data collected and for implementing appropriate control measures.

Strategy, business model and value chain

The vision of the Group is to make higher quality dairy products and ingredients more accessible around the world to
give people more opportunities to enjoy them wherever they are, whereas, the meaningful purpose is at the heart of
the strategy of the Group. Sustainability continues to be progressively integrated into the strategy of the Group, with
synergies and recycling of raw materials being one of the key aspects of the business model.

All business segments of the Group belong to sectors with a high climate impact (NACE code 105100); therefore, net
income from sectors with a high climate impact can be found in the "Consolidated and the parent company’s
separate financial statement”, page 164, in the line "Revenue."

Business model

The Group aims to create the greatest possible value from a drop of milk through its business model while leaving
behind as little pollution as possible. This is achieved by creating a cycle that is as closed as possible—where what
could become waste or a residual product in one factory is utilized and becomes the primary raw material for another
Group factory.

In the cheese production process of AB "Vilkyskiy pienine" and AB "Modest," the residual product is whey. This whey
is broken down within the Group's companies and becomes the main raw material for AB "Kelmeés pieniné." At this
factory, whey protein concentrate and permeate are dried into powder form, becoming an important product for
athletes’' nutrition (Whey Protein Concentrate) or a key ingredient in the confectionery and feed industries (permeate).
In this way, most of the Group's factories are inte